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Sen. Exec | Exective | Sen. Mgr Supervisor Professional Technical = Admin Other
49 22 11 12 11 12 13 13
68 52 36 30 33 31 31 31
5 42 64 58 57 58 56 56
1 1 1 12 16 17 18 16
1 3 4 5 3 4 2 4
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2 1)
2) 2-4

e 1



2-5

50%

retention(

50%

30%

70%

100%

A 12



12

3-1.
3-2.
3-3.
3-4.
3-5.

ARI 13



31
3% 9 2
3
x ( /1,095 ), 1,095 =365 x 3
300 1 2 3
v v v
10,000 = 300= 1,095 > 740

Mg 14



189

100%

A 15



(Option Pricing Model)
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- ) X
1 ( . ), 3 , 3
1/3
2000 2001 2002 2003 2004 2005

35,000 40,000 45,000 50,000 55,000 60,000
165 505 830 500 335 165
165 670 1,500 2,000 2,335 2,500
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